INTERVIEW VERIFICATION FORM

GUIDANCE TO COMMANDERS AND COMMANDING OFFICERS ON 

SEAMAN TO ADMIRAL-21 NOMINATIONS


Today’s Navy must make every effort to select, train, and develop the very best and brightest candidates to meet the challenges our officer corps will face in the 21st Century.  The Seaman to Admiral-21 (STA-21) Program is a significant improvement over the enlisted com​missioning programs of the past.  It focuses the selection of enlisted personnel for officer accession under a single programmatic umbrella, provides increased financial support to Sailors who seek to become naval officers, and simplifies application and selection processes.


Your role is absolutely critical to ensure only those who possess the greatest potential to become outstanding officers are offered the opportunity to earn a commission.  Your personal recommendation is the single most important factor in the STA-21 selection process.  Look into the candidate’s eyes and ask yourself, “Does this young man or young woman possess the character, intellect, drive, leadership potential, and devotion to become a good naval officer?”  Remember that you are nominating those who will, in the future, exercise the immense responsibility of command that you enjoy today.


Leadership and integrity are the primary officer attributes.  Although the applicant’s academic record and desire may be exemplary, they are not enough.  While academic potential should play a role in your recommendation, it must not override leadership potential and other indicators of future success as a naval officer.  Every STA-21 selectee should reasonably be expected to not only complete a college education, but also serve as a career naval officer.


Since members of the STA-21 selection board will not have first-hand knowledge of each applicant’s potential and attributes, selections are based solely on information contained in the application.  During your personal interview with the applicant, you have the opportunity to reveal information about the nominee’s potential that would be very valuable to selection board deliberations.  If you nominate more than one applicant, clearly differentiate the relative potential of the various candidates.  There simply is no more important issue than the future leadership of the naval service.  Your part in this process cannot be understated.  The Navy is relying on you to clearly communicate the nature and strength of your recommendation to help select our finest candidates.
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